
 

 

 

 

 
 

 

 

MEXICO´S UNIQUE LABOR LAW 
August 02, 2016 

 

The Mexican Labor Law (hereinafter “MLL”) is unique compared to other foreign legislations and 
practices. 

The MLL is “employee friendly”. In case of doubt “the interpretation that is more favorable to the 
employee will prevail”. In case of a dispute the employer has the burden of proof. 

The MLL foresees various unique concepts which are extremely relevant for contracting and the day 
to day practice. Not with the intention of being exhaustive, some of these principles are: (i) salary; (ii) 
vacations; (iii) vacation premium; (iv) profit sharing; (v) Christmas bonus (aguinaldo); (vi) employees 
acquired rights; and (vii) non waivable rights. 

“Employee” is the individual who renders subordinate personal work in favor of another individual 
or entity. As foreseen in the MLL, personal work shall be considered as any human, intellectual and 
material activity, independently of the level of technical preparation required for each profession or 
activity. Therefore, a work relationship shall be understood as any act derived from any origin related 
to the rendering of subordinate personal work to a third party by means of economic retribution or 
salary. An individual employment agreement shall be understood, despite the form or name of the 
agreement, by means of which a person is obligated to render subordinate personal work by means 
of economical retribution or salary. 

Notwithstanding the above mentioned, the omission of a written agreement does not limit the 
employee´s right derived from labor regulations, since the lack of this formality is an employer´s 
burden. 

Additionally according to the MLL, employees have the right to participate in the sharing of profits. 
Ten percent will be distributed between the employees in accordance with their salary and the days 
they worked. 

Entities in Mexico may employ foreign employees; nevertheless, they must employ at least 90% of 
Mexican employees. This limitation does not apply to directors, administrators or general managers. 
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