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According to what the Mexican employment law establishes in the Federal Labor Law, 

it is not an essential requirement to enter an individual employment contract for a 

work relationship to exist. It is considered as a work relationship, all granting of 

personal and subordinated work, in exchange for salary payment, producing in favor 

of the workers the minimum benefits the Law guarantees, as are: (i) wage; (ii) vacation 

days proportionate to the employee’s seniority in the company; (iii) vacation 

premium; (iv) employees’ participation in the corporation’s profits; (v) Christmas 

bonus; among others. 

Notwithstanding the former, there are several types of employment contracts 

depending the job to perform, as are the following: 

Indefinite Term Contract: It is the type of contract to be used to establish work 

relations that have no termination date or term, being that the services hired by the 

employer are of an undefined nature and the work relationship cannot be ended, 

unless by mutual agreement of the parties or because a termination event happens 

that is established in the Federal Labor Law. 

Fixed Term Contract: It is the type of contract in which that the nature of the 

activities to be performed by the employee have a certain termination date, and 

according to the Federal Labor Law can only be entered in certain cases, as are: (i) that 

the nature of the job so requires; (ii) when it seeks another employee’s substitution; 

or (iii) any other case that the Law establishes for this effect. 

Specific Project Contract: It is the type of contract that establishes pieces, 

measurements or any other form that allows the quantification or calculation of the 

job to perform. Once these conditions are met, the contract can be terminated without 

any responsibility for the parties. 
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In any of the explained hiring methods, a probationary period or an employee’s initial 

training period can be included, if the work relationship is for indefinite term, or else 

if it will last more than 180 days.  
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