
 

 

 

 

 
 

 

 

GENERAL ASPECTS OF OCCUPATIONAL HAZARDS 

January 2, 2017 

What are the occupational hazards? The occupational hazards are accidents and diseases to 

which employees are exposed while performing their job or due to it. They can produce: temporary 

or permanent disability, whether being partial or complete of the employee or even his death. 

What rights do the employees have when suffering one of these hazards? The employees 

that suffer any occupational hazards have the right, as they may require, to receive medical and 

surgical assistance, rehab, hospitalization, medicine and healing materials, the prosthesis and 

orthopedic devices needed, as well as damages from the employer, taking as basis the employee’s daily 

wage when the hazard took place, as well as the corresponding job’s increasing until determining the 

degree of the disability or the date the death took place. 

What are the occupational accidents? Are the organic injuries, functional, immediate, or 

subsequent distress that an employee suffers, or his death suddenly produced while performing the 

job or due to it, independently from the time and place in which the job is being carried out, even if it 

is produced while the employee goes from his home to the work place and vice versa. 

What are the occupational diseases? Are the pathological states due to the continuous action of 

a cause of which the origin or motive is the job itself or the environment in which the employee must 

perform his job.  

If the employee would have assumed the occupational hazards or if the accident happens due to the 

clumsiness or negligence of the employee, a coworker or a third party, it does not imply the employer 

is free from responsibility. Nevertheless, there are some exceptions to which it cannot be considered 

anoccupational hazard, being: (i) that the employee is in an inebriation state, under the influence of 

some narcotic or drug when the accident occurred, unless the employee presented a medical 

prescription to his immediate boss; (ii) that the employee intentionally injured himself or that the 

injuries are a result of a suicide attempt or a fight in which he participated or from a felony committed 

by him. 
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